SUPPLY ON

Personal Data {8 A &k

Name #4 : TULLIAS SHEILA APIL

BIO DATA {8 L &H}

Age/Chinese Zodiac/Star Signs GE#8/4E 14 /2 FE : 34 / Monkey / Taurus 34 / & / €4 B

Nationality B4% : Filipino JEEE

Date of Birth 4 H#A : 05/05/1992

Height 5 : 153cm

Weight 82 : 65kg

Education Level 2FF : College Z#}

Religion 53% : Catholic XIE#

Food Handing Preference X &1E4F : No
Preference #E{gIF

Diet R BRE T :

No specific diet #E4FEEN

No. of Sibling St.s8iRKEE : 7

Sibling Position ZRHFHHMT : 1

Marital Status 1&1E4A% : Married BB

Place of Origin it : Kalinga

No. & Age of Children F#ER4E# : 2 Son(11,13 yo),1 Daughter(15 yo)

Job Request T{EEK
MYR 2100

Monthly Salary
B

Rest day(s) per month

Rk

24047148-PH-EX-Abroad

Off Day Compensation 42 B N¥E#AL : MYR 80.77 / per day(X)

Off-day Arrangement {k{&ZHE : Willing to stay-in on off days (First 6 months) BEEARHIMERAINE (E6EA)

*The monthly wage is calculated based on one rest day per week (typically Sunday). If the helper does not take her entitled rest days, the employer is required to provide

compensation for each untaken day in accordance with the relevant overtime pay regulations. For instance, if the helper only rests one day in a month, the employer must

compensate her for the remaining 3 or 4 Sundays.

* AFAERERRE—X (BERER) RWEATE  AMENXEEATREMNRL. 620 : KATMERKEIX | AIZARKKSESAEER | BEBRMIIRES R,

Language Ability ZE 5 AE 1]

Language Learning | Average Good Excellent Remark
AEE ESEET e i & i
English 3535 v

Tagalog ¥ InhiitksE v

Skills & Willingness 8¢ & ZkE

Areas of Work Willingness Experience Assessment Observation
THERE =k £ER AEsY AHE
General Housework —f% 57 Yes 2 year(s) 3 * Kk kK
month(s)
Care of Newborn BBEEZA 52 Yes Yes * K K
Care of Infant (1-12 months) FBEEEE5. (1-12 Yes 10 month(s) * * K
R)
Care of Toddler (1-3 yo) BBREZN57 (1-3B%) Yes 1 year(s) 3 * kK
month(s)
Care of Preschooler (4-5 yo) 18 REE2#4 B 57 3 Yes Yes * kK
(4-55%)
Care of School-Aged Child (6-12 yo) RBREZ 5 Yes 2 year(s) 3 * K K K
SE (6-125%) month(s)
Care of Elderly BBEiR % Yes No




Care of Disabled/Bedridden Patient FEEEFSZE A Yes No

T/EARRA

Care of Person with Special Needs FBE454 E Yes No

SKARE

Care of Pets BBEEFREY) Yes 2 year(s) 1 * Kk kK
month(s)

Chinese dishes # B3 Yes 2 month(s) * K *

Filipino dishes JE/R2E 3 Yes 2 year(s) 1 * Kk K Kk
month(s)

Grocery shopping # T iE4) Yes 2 year(s) 3 * Kk K K
month(s)

Car wash J%& Yes 2 year(s) 1 * Kk K K
month(s)

Send/Fetch Children to/from School #i%/)MZ_E Yes 2 month(s) * K

£

Work in Landed House ZEXBFE I Yes 2 year(s) 1 * ok ok Kk
month(s)

Helper Experience T {£
Philippines 2 year(s) 1 month(s) Singapore 0 year(s) 2 month(s)
FEE HTnig

Previous Employer Bi{E{EE 1

Country/Region Singapore Employment period 01/2024 ~ 03/2024
ER = Fhnig AR ER
Housing Type 52485 Condo

YN

Family Composition ZXEE % & 4 members: Sir, Madam, 2 Children (1 Teenage, 8 yo)

4 ERRE: &, T, 2 BETF (1 BEIE 8 R

Reason to Termination #i%/RZE | Resigned due to unfair treatment

FFBRAANTF

Work Duties T {ERE General Housework, Cooking, Care of Child(above 3 to 12 years old), Send/Fetch Children
to/from School, Grocery Shopping

EHXK, WL LERM SHULEE12Y) | #iX L2, BiiEY

Remark &t madam not provide enough

Previous Employer B{E{E=E 2

Country/Region Philippines Employment period 04/2020 ~ 05/2022
Bl M= JEEE B
Housing Type F5 2485 Bungalow

5

Family Composition ZX LS 5 members: Sir, Madam, 3 Children (3 months, 7,9 yo )

5 EmRE: %4, L, 3EEF SHEA, 79K)

Reason to Termination Efi&k 5 &

Work Duties T el General Housework, Cooking, Care of Toddler(from 18 months to 3 years old), Care of
Child(above 3 to 12 years old), Take Care of Pets, Car Washing, Gardening/Watering Plants,
Grocery Shopping

FMEKH, T SURE (181MNAESY)  LERE FULE12X) | RERFEY, =,
Bk, BTREY




Remark a1t resigned due to apply other job

*The above information about the domestic helper is for reference only. The employment agency does not guarantee the completeness or accuracy of the information provided. The
agency shall not be held liable for any loss or damage incurred by any person as a result of using or relying on the above information. Users understand and agree that they should
exercise their own judgment in deciding whether to use or rely on such information, and they do so at their own risk. The relevant personal data must not be used for purposes
unrelated to the selection and/or recruitment of job applicants.

*DAEBTER RS RS |, B ONRE N BRI TTEM R, (RIS OIF R M A LR RSB EERET B ARk & HEMEE. ERENALREHAE
RERETHRIESEAREHRZEER A ARG, AREAE A AR AR RIS R/ BIS MBI .



