SUPPLY ON

Personal Data {8 A &k

Name #4% : RADOC AILEEN CONDE

BIO DATA {8 L &H}

Age/Chinese Zodiac/Star Signs /414 /2 : 37 / Dragon / Leo 37 / BE | TFEE

Nationality B4% : Filipino JEEE

Date of Birth tH4= H# : 26/07/1988

Height 5 : 156cm

Weight 82 : 80kg

Education Level 2FF : Secondary &8

Religion 53% : Catholic XIE#

Food Handing Preference X &1E4F : No
Preference #E{gIF

Diet R BRE T :

No specific diet #E4FEEN

No. of Sibling fT.381B5%%H : 6

Sibling Position ZRHFHHMT : 1

Marital Status AR : Single B&

Place of Origin & : Pangasinan

No. & Age of Children FZ#E Kk F#t : 3 Daughter(14,15,17 yo)

Job Request T{EEK

Monthly Salary
B

MYR 2100

Rest day(s) per month

Rk

24044048-PH-EX-Abroad

Off Day Compensation 42 B N¥E#AL : MYR 80.77 / per day(X)

*The monthly wage is calculated based on one rest day per week (typically Sunday). If the helper does not take her entitled rest days, the employer is required to provide

compensation for each untaken day in accordance with the relevant overtime pay regulations. For instance, if the helper only rests one day in a month, the employer must

compensate her for the remaining 3 or 4 Sundays.

* AHARRGSRRE—X (BEAER) WEATE  KMREMXBIEATHEREMAL. 6120 EATEERKEIX , RIZARKKNIESRAEER |, X BRMARES (SR,

é£=‘\

Language Ability ZE S 8EN

Language Learning | Average Good Excellent Remark
AE 28 P 1F & i
English 3535 v

Tagalog ¥ M Weak 4

Skills & Willingness £AE & Z kA

Areas of Work Willingness Experience Assessment Observation
THERE =k #hs arsy A&
General Housework —f% 37 Yes 2 year(s) 9 * Kk K K
month(s)
Care of Newborn BRREFTE 5 Yes Yes * K K
Care of Infant (1-12 months) FREEEE5 (1-12 Yes 1 year(s) * K K
R)
Care of Toddler (1-3 yo) BBEE415. (1-3i%) Yes 2 year(s) 1 * kK Kk
month(s)
Care of Preschooler (4-5 yo) 18 EE2§4 i 57 2 Yes Yes * * K
(4-55%)
Care of School-Aged Child (6-12 yo) FBREZA# Yes 2 year(s) 1 * Kk Kk Kk
RE (6-125%) month(s)
Care of Elderly BBEiRE Yes No
Care of Disabled/Bedridden Patient B2 EEF%#& A Yes No
T/EABRIRA




Care of Person with Special Needs FBEI454 E Yes No

KB

Care of Pets BRERFEY) Yes No

Middle Eastern dishes 55 Yes 8 month(s) * K K
Filipino dishes JE/2E 3% Yes Yes * k Kk
Car wash & Yes 8 month(s) * kK
Work in Landed House ZE X5 FEI1E Yes No

Helper Experience T {£

Saudi Arabia
IHHEBATRIA

Kuwait

BHES

2 year(s) 1 month(s) 0 year(s) 8 month(s)

Previous Employer B{E{E=E 1

Country/Region Saudi Arabia Employment period 02/2024 ~ 02/2026
xR /= Yo4ERTRAMA R {RREY
Housing Type 552487 Apartment

YN R

Family Composition ZXBZ A% &

5 members: Sir, Madam, 3 Children ( Newborn, 2,6 yo )
5 EME: k&, &t 3 EEF (FEHR, 2.6 ]&)

Reason to Termination Efik 5 &

Completion of Contract

BHTTR

Work Duties T {El#Z

General Housework, Care of Infant(below 18 months), Care of Toddler(from 18 months to 3
years old), Care of Child(above 3 to 12 years old)

TR, LB (18NANT) , 4LRE (181 AE3Y)  JLERM 33U EE12
%)

Remark {&:¥

1 helper

Previous Employer Bi{EEE 2

Country/Region Kuwait Employment period 01/2022 ~ 09/2022
B ME Es FEANSER
Housing Type 52487 Apartment
ARER
Family Composition ZXEE il B 1 member: Madam
1 ERE: Tt
Reason to Termination &5/ X | Working in more than 1 house
EZEBEFIE
Work Duties T {ERE General Housework, Cooking, Car Washing
TR, T BE
Remark {#:F

Previous Employer Bj{E{EE 3

Country/Region Saudi Arabia Employment period 07/2015 ~ 08/2015
EBELE YHUEFTRI{A FE{BRSER
Housing Type 52 %85 Apartment

PBER

Family Composition ZREZ &

5 members: Madam, 4 Children (10,10,12,6 yo )
5 ERE: &L, 4 EEF (10,10,12,6 BR )




Reason to Termination &5 R &

Resigned due to unfair treatment

52 RA

Work Duties T {El#E

General Housework, Care of Child(above 3 to 12 years old)

TR, LERM (3FULE12S)

Remark {&:T

madam not provide enough food

*The above information about the domestic helper is for reference only. The employment agency does not guarantee the completeness or accuracy of the information provided. The
agency shall not be held liable for any loss or damage incurred by any person as a result of using or relying on the above information. Users understand and agree that they should
exercise their own judgment in deciding whether to use or rely on such information, and they do so at their own risk. The relevant personal data must not be used for purposes
unrelated to the selection and/or recruitment of job applicants.
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